
New Wage Code Update- Companies to do FnF Settlement Within 2 Days of an
Employee's Resignation

According to the new wage code, companies will have to pay out an employee's
FnF within two days of their last working day after their resignation, dismissal, or
removal of services or employment. As of now, companies do the FnF settlement
after 45 to 60 days from an employee's last working day. Sometimes, the duration
extends to as many as 90 days from the last working day!

New Wage Code of India

The new wage states, "Where an employee has been - (i) removed or dismissed
from service; or (ii) retrenched or has resigned from service, or became
unemployed due to closure of the establishment, the wages payable to him shall be
paid within two working days of his removal, dismissal, retrenchment or, as the
case may be, his resignation."

Impact of the New Announcement

The new rule will require companies to realign their payroll processes to comply
with the new wage code requirement. But individual states can set the FnF
settlement time based on what seems reasonable in their context.

In addition, the new wage code also puts forth various modifications that will help
in increased work hours, reduced in-hand salary for employees, and PF
contributions. The in-hand salary will change substantially, as the basic salary
would be a minimum of 50 percent of the gross monthly payout.

Companies can also increase their working hours from eight to nine to 12 hours a
day. But then, in that case, they will have to offer employees three weekly offs. The
new labor laws will also increase the retirement corpus and gratuity amount.

About Paysquare

Paysquare is a reliable payroll outsourcing company with services comprehensively
covering all aspects of payroll operations. To ensure compliance, the company's
professionals remain abreast of all the latest developments and updates within the
payroll and labor law space. Email sales@paysquare.com to know more about the
update and Paysquare's services.


